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Session outline

= pre-registration nursing

= recognition of the nursing workforce

= leadership

= research

= enhanced and advanced nurse practitioner
= discussion

= getting involved.
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Pre-registration S
nursing

www.skillsfofcare.orq.uk/StudentNursePIacements
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https://www.skillsforcare.org.uk/Regulated-professions/Nursing/Student-nurse-placements.aspx
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Deployment of nursing  pue Q
assoclates & e

= Guide to support the deployment

= Nursing Associate Forum

= Nursing Associate Peer Support
Network

= Estimates around 750 gualified and
working in the sector.

www.skillsforcare.org.uk/DeploymentOfReqgisteredNursingAssociates
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http://www.skillsforcare.org.uk/DeploymentOfRegisteredNursingAssociates

Nursing apprenticeships (Qatsires
In soclal care

Level 2
Care support worker

Level 3

Senior care support worker

Level 5

|¢

Assistant Practitioner Nursing Associate

A 4

Level 6
Registered nurse

lﬁ

Level 7

Community nursing
in health and social Advanced
care SPQ practice

Graduate entry
registered nurse
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Recognising the social care
nursing workforce

Contribution to health and social care agendas

Philosophy of care

af cars.

Social care

Registered nurses:

@killsﬂ::rcare

Embacying the capabiiies and cultures of
Both hesith and sccial cas professians
and empioying therr nursing knowledge

and siolls wittir a sacial model

Health care

skillsforcare

= 33,000 are working in social care plus another 5,200 in other
roles such as registered manager.

= 44% of our registered nurses in the sector are from a Black, JRe
Asian, and minority ethnic background.

= The average age of a nurse in social care is 49.

= 15% are male and 85% female.

= The average experience in the sector is 16.1 years.

= The turnover rate for nursing sits at 32.6% down nearly 10%
since 2021/22.

= 64% of nursing roles recruited to come from within the sector.

Links
The state of the adult social care sector and workforce in England

Reqistered nurses



https://www.skillsforcare.org.uk/Adult-Social-Care-Workforce-Data/Workforce-intelligence/publications/national-information/The-state-of-the-adult-social-care-sector-and-workforce-in-England.aspx
https://www.skillsforcare.org.uk/Regulated-professions/Nursing/Registered-nurses.aspx
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Socilal care nursing careers

Nursing careers in social care

Nursing careers in social care are not always visible so hearing
peoples personal stories can help you explore your options. Whether
you are a student, newly qualified nurse or nursing associate, or
you're developing in your career and field of practice, there is
something for everyone in social care.
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Nursing Leadership Development

* Florence Nightingale Foundation Programme
» Social Care Nursing Advisory Council’'s
» Skills for Care Leadership Programmes

* QNI Networks

* Foundation of Nursing Studies Resilience Based
Clinical Supervision Programme

| @ Department of Health & Social Care \
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Social Care Nursing Research

* First Chair Social Care Nursing — Salford — RCN
Foundation

* NIHR Social Care Nursing Fellow
» University of Leeds Niche Leeds
* NIHR School for Social Care Research

N
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« The National Institute for Health and
Care Research (NIHR) is a major funder of
social care research in England.
* NIHR has a continued focus on building
and improving social care research.
* The NIHR supportsresearch
in a number of different ways:
* Fundsresearch and offers training

 Delivers a network of supportto
enable research across the social care
sector.

* Provide opportunities for carers, social
care practitioners, people who draw on
social care services and their families to
influence and take part in research.

and career development for researchers.

Social Care Research and the NIHR

NIHR Social Care Nursing focus:

Led by Professor Ruth Endacott.

Research Fellow Social Care Nursin. appointed
to scope potential and reports this Spring.
Creating research opportunities/ internships/
scholarships.

Research collaboration ARC — CRED Talks for

Social Care.

NIHR has funded over

of social care research
since 2006

').lll

| % Department of Health & Social Care

N I H R | National Institute for
Health and Care Research
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Enhanced and Advanced Nursing \
Practice

« Specialist Practitioner Qualification

* QNI Standards
« NMC Advanced Practice Consultation

* Bucks University Scoping
* ANP Roundtable

\- New Ways of Working

| % Department of Health & Social Care \
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Pause, process and discuss S

How can registered managers help
release the talent and potential for
nursing Iin social care and support the
professional identity of our social care
nursing workforce?
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Chief Nurse for Adult Social Care Awards

@ pe o SaE C o b T @ Deborah Sturdy @sturdy deborah - Dec 19, 2023
@ Deborah Sturdy @sturdy deborah - Feb 12 W’ Double awards for @StowHealthcare in #Suffolk for their exceptional @ Double awards for @CanfordHealth's Willows Care Home in #Romford! |
% | was delighted to be part of another Chief Nurse for Adult #SocialCare support given to student nurses! | presented their fantastic nursing team presented their dedicated person-centred colleagues with a Chief Nurse

with the Adult #SocialCare Team award & a gold to Director of Operations for Adult #SocialCare Team award & a silver to Clinical Manager Gail St

Award event today. The team's dedication and hard work delivering high
Juste-Alcide (2nd right) who has great rapport with staff & residents

quality care and improving quality of life for older people with dementia is Alex Ball '

truly impressive. Congratulations!
Sj| StowHealthcare @StowHealthcare - Feb 27

ﬁ, Karen Spilsbury @@ @Spillersk - Feb 12 We are delighted to share that Stowlangtoft Hall was presented with the
Fantastic start to the week @sturdy deborah awards Riverside Team deain Award, for 0u'tstand|ng sendnesto SOC'?I e b}/.the CHiet
S n X Nurse for Adult Social Care, @sturdy deborah in recognition of the
@The Chocolate Works @SpringfieldHea2 a Chief Nurse Adult Social : - e
- o o support given to student nurses in recent years! #team #recognition
Care Team Award. Care happens in buildings but it is care staff that e

make the difference! Congratulations! You are amazing!

Chief Nurse Adult Social Care Awards: nomination forms - GOV.UK (www.goV.uk)

| @ Department of Health & Social Care


https://www.gov.uk/government/publications/chief-nurse-adult-social-care-awards-nomination-forms

Nursing recruitment and retention
toolkit

= nternational recruitment

= NMC supported information from employers route to NMC
registration

= social care nursing placements
= preceptorship programmes

= career opportunities

= quality improvement.

Next series

= Clinical supervision, retaining the late career workforce,
revalidation, and maintaining professional registration.

Nursing recruitment and retention toolkit webinar series
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We Are Social Care Nursing

= Sign up for our newsletter to get
regular updates directly from
nurses working in social care:
www.skillsforcare.org.uk/WASCN

= Do you have something to share?
Write to us and feature In our
newsletter!

SocialCareNursi nq@SkiIIsForCare.orq:u‘E\
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http://www.skillsforcare.org.uk/WASCN
mailto:SocialCareNursing@SkillsForCare.org.uk

K ey fesources @killsforcare

= \We Are Social Care Nursing
= SNAC'S — OS EMAIL

= ONI Networks: Infection Prevention and Control (IPC)
Champions — The Queen's Nursing Institute

= Care Home Nurses Network — The Queen's Nursing Institute
= CRED Talks: A.M.Aynsley@soton.ac.uk
» RBCS: Clinical Supervision Resources

» RCN Regional Leads: Our work for members in independent
nealth and social care | Royal College of Nursing

public


https://www.skillsforcare.org.uk/Regulated-professions/Nursing/We-Are-Social-Care-Nursing.aspx
https://theoutstandingsociety.co.uk/snac/
https://qni.org.uk/nursing-in-the-community/infection-prevention-and-control-champions/
https://qni.org.uk/nursing-in-the-community/infection-prevention-and-control-champions/
https://qni.org.uk/nursing-in-the-community/care-home-nurses-network/
mailto:A.M.Aynsley@soton.ac.uk
https://www.fons.org/learning-zone/clinical-supervision-resources
https://www.rcn.org.uk/employment-and-pay/Nursing-across-social-care-and-independent-health-services/Our-work-for-members-in-independent-health-and-social-care
https://www.rcn.org.uk/employment-and-pay/Nursing-across-social-care-and-independent-health-services/Our-work-for-members-in-independent-health-and-social-care

@killsforcare

Thank you

www.skKillsforcare.org.uk/Nursin
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https://www.skillsforcare.org.uk/Regulated-professions/Nursing/Nursing.aspx
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